Expecting?
Have a new baby?

New parents who work in NJ may be
eligible to receive 2/3 of their wages, up
to $650%* a week, when taking time off
of work to bond /w a new baby.

In July 2020 this amount increases to
85% of wages, up to approx. $860/week.

NJ FAMILY LEAVE INSURANCE (FLI)
is available for BOTH parents to bond
with a new baby in its first year!

FLI is available for six
weeks, in July 2020 that

. ‘.? extends to 12 consecutive

weeks of paid leave.

The pregnant & delivering
parentcan also
receivebenefitsthrough the NJ
Temporary Disability Insurance
program whentaking time off
work to prepare for &
recover from childbirth.

In order to qualify, a worker must meet
minimum wage requirements — had at
least 20 calendar weeks of employment
in NJ & earned at least $172 per week, or
$8,600% in the year before taking leave.

HOW TO APPLY

New Jersey Department of Labor

ONLINE
www.myleavebenefits.nj.gov
CALL
609-292-7060

FOR MORE INFORMATION
www.njtimetocare.org/NJFLI

info@njtimetocare.org

* for 2019 -- adjusted annually



